Appendix 1- Q2 21-22 Turnover Report

Chart 1
2020-21 2021-22
Voluntary Pl 1.56 2.71 2.03 0.83 3.95 1.89
All Leavers 2.26 3.71 2.71 1.16 4.9 2.52
Target (Pl) 3.25 3.25 3.25 3.25 3.25 3.25

Rolling Average @~ 2.49° 236" 232" 178" 238" 218

Leavers | Leavers

. ] . ] Turnover| Turnover
in Period | in Period

Previous | Current
Qtr Qtr

Previous | Current

Executive 1 0 0.00% 0.00%
Finance 2 2 1.27% 2.52%
Housing 4 3 0.00% 2.43%
HR and Corporate Services 4 1 0.00% 3.51%
Shared Planning 3 2 0.82% 1.63%
Shared Waste and

Environment 15 7 1.41% 3.33%
Transformation 3 1 1.61% 1.47%
Total 32 16 0.95% 2.51%
Chart 2

Performance Indicator (Pl) Results
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Chart 3

Q2 2021-2

Involuntary Leavers
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Q2 2021-2

Voluntary Leavers
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Chart 5

How do you rate the following with SCDC?

Owerall feeling
Manage ment working relationships
Wor king hours/flexitime
Opportun ity for personal/professional...
Co mmunications
Benefits
Flexibility of employer
Working environment

loh satisfaction
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Chart 6

Would you work for SCDC again?
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Chart 7

Joiners

Org

Previous
Qtr

Structure

Executive
Finance 3
Housing 2

HR and
Corporate
Services 0

Shared

Planning 2
Shared

Waste

and

Environm

ent 8
Transfor

mation 9

Total 24

Data for Charts 8-11

New hires

Internal Changes
Total New Roles
Roles advertised
Roles Filled

Fill Rate

Roles re-advertised
Work Experience

Joiners

in Period |in Period

Current
Qtr

W W o

12

(=2 T L

Apprenticeship - started (total)
Apprenticeship - advertised (external)

Apprenticeship - started (external)

Apprenticeship - started (internal)

Acting up

Secondment

Market Factor Supplement
Golden Hello Payment

Golden Hello Payment advertised (ad, recruited to)

Variance

2020-2021
Q120-21 Q220-21 Q32021 Q420-21
12 26 29 18
29 8 8 7
a1 34| 37| 25
17 42 34 54
15 37 31 40
88%| 88%|  91%|  74%
2 5 4 7
0 0 0 0
1 13 0 0
3 0 0 2
23 20 20 18
19 14 19 13
26 26 26 27
0 0 0 1
1,6 1,2 23 33

2021-2022

Ql21-22 Q2 21-22

24
9
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Chart 8

Fill Rate
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Chart 9

New Hires/Intemal Changes
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Chart 10

Additional Payments
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Chart 11

Work Experience/Apprenticeships
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al 20-21 Q2 20-21 Q3 20-21 Q4 20-21 al 21-22 Q2 21-22

m Work Experience B Apprenticeship - started (total)
m Apprerticeship - advertsed [external) m Apprenticeship - started (external)

W Apprenticeship - started (inter nal)

Please note that Apprenticeships that started prior to Q1 21-22 are
identified as one group. From Q1 21-22, we will report on the internal
and external figures separately.
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